


The Hayward Area Recreation and Park District, 

known locally as “HARD” is an independent special 

district created in 1944 by public vote to provide

park and recreation services. The District encom-

passes over 100 square-miles, and serves 290,000 

residents in the City of Hayward and the unincor-

porated communities of Ashland, Castro Valley, 

Cherryland, Fairview and San Lorenzo. 

HARD the largest recreation district in California

with over 600 employees and 140 parks and

facilities. The District provides residents with two

golf courses and many beautiful facilities and

parks that have received national and state

recognition for their design, innovation and

beauty, as well as hundreds of educational and

recreational classes and programs.

Operating under the Board/Manager form of 

government, the five Board Members are directly

elected for alternating four-year terms.  The

al Manager is

appointed by the Board and

is responsible for carrying 

out the Board’s policy

directions.  In November

2016 voters overwhelming

passed Measure F1 to issue 

$250 million in onds for

park improvements.  

This new position

Division within

the Administrative Services 

Department,

The new Manager will have a
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Experience: Six years of professional and respon-

sible experience in 

.

: 



The annual salary range for this position is

$1  to $ . Actual salary will be depen-

dent on experience and qualifications. HARD

o�ers an attractive benefits package that includes:

• Public Employees’ Retirement System 2% at 
for new employees hired after January 1, 2013

members
2% at 6 for other new hires.

• Choice of three health plans for employees
and their dependents, most, if not all of which
is paid for by the District.

• Comprehensive dental plan for employees and
their dependents that is paid for by the
District.

• Vision care reimbursement benefit.

• Post-employment healthcare plan contribu-

tion of 2.5% of base salary paid by District.

• Ten working days paid vacation
each year; fifteen days after five
years of service; and twenty days
after thirteen years of service.

• Minimum of five and up to ten
days of administrative leave.

• Fourteen paid holidays a
year

• Sick leave accrued at one
day per month.

• Social Security paid by District
and employee.

• Long Term Disability Plan paid by
District.

• Life Insurance policy
($75,000) paid by District.

• District Deferred Compensation Plan available,
employee funded.

• Employee Credit Union services.

• Educational Tuition Reimbursement.

• Employee Assistance Program.

• Voluntary Flexible Spending Account for medi-

cal and child care expenses, employee funded.

• State Disability, employee funded.

To be considered for this  opportunity, please

immediately submit a compelling cover letter

 resume (including dates of employment, 

organization size and number of staff 

managed) directly to:


